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PATHWAYS focused on the situation of PERSONS WITH 

CHRONIC CONDITIONS and EMPLOYMENT and had four 

research streams: 
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EU Policy 
Level  

11 Actions 

National 
Policy level 

16 Actions 

System  

Level 

21 Actions 

Service  

Level 

14 Actions 

Stakeholder 
Level 

1 Action 

Total: 

 89 

Actions 

Inter-rater 
Agreement: 

96%  
on 

63/89 items 

Strengthen EU 
Policies 

6 Actions 

Raise Awareness  
4 Actions 

Ensure National 
Legislation 
5 Actions 

Develop Strategic 
Approaches  

5 Actions 

Develop Services 
5 Actions 

Develop Measures 
6 Actions 

Promote Research 
3 Actions 

Final Synthesis:  
7 Recommendations and 37 Actions 

WP4: Identify Strategies 
44 Actions 

WP5: Determine Effectiveness 
22 Actions  

WP6: Assess Needs 
12 Actions 

WP7: Develop Guidelines 
11 Actions 
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Awareness 
raising 

5 Actions 

EU Policy  

7 Actions 

National 
Policy   

9 Actions 

Strategic 
Approaches 

5 Actions 

Measures  

6 Actions 

Service  

11 Actions 

Research  

3 Actions 

Classification between 3 partners: 

UTH/ KABEG/ CUAS 

The Process of Developing Recommendations 
and Corresponding Actions 
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7 Recommendations & 34 Actions 
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Policy Recommendations 

Recommendation 1 

Recommendation 2 

Recommendation 3 

Recommendation 4 

Recommendation 5 

Recommendation 6 

Recommendation 7 

Raise awareness about the role of employment for 
PwCDs 

Strengthen EU-level policies that promote inclusive 
labour markets for all 

Ensure adequate National legislation that promotes 
inclusive labour markets for all 

Develop and monitor strategic approaches and 
directions that promote inclusive labour markets for 
all 

Develop and monitor measures that promote 
inclusive labour markets for all 

Develop and monitor services that promote inclusive 
labour markets for all 

Promote research on effective and innovative 
reintegration strategies and use the evidence for 
developing solutions  



#1 Raise awareness about the role 
of employment for PwCDs 



#1 Raise awareness about the role 
of employment for PwCDs 

PATHWAYS FINDINGS 

MAPPING 

 In many European countries awareness of the role of employment for 

persons with chronic diseases is still lacking 

  
EVALUATION OF EFFECTIVENESS 

 Stigma and discrimination were identified as factors affecting negatively the effectiveness of 

strategies aiming to improve work reintegration of PwCDs. 

 Effective strategies are highly affected by the way disclosure of illness and the need for social support 

is handled in the work environment. 

  

ASSESSMENT OF NEEDS 
 PwCDs, regardless of the type of health condition, diagnosis or symptoms,  highlighted as part of their 

most important needs: awareness raising for co-workers, human resources and 

employers on health conditions and their specific management,  

  

EVALUATION OF THE PERSPECTIVE OF STAKEHOLDERS 
 Stigma, discrimination and the lack of awareness were considered barriers for the effective 

implementation of inclusive working strategies by National and EU level stakeholders  

 Awareness raising and training for staff and management were considered of crucial importance by 

both National and EU level stakeholders for promoting labour market participation of PwCDs  



#1 Raise awareness about the role 
of employment for PwCDs 



#2 Strengthen EU-level policies that 
promote inclusive labour markets for all 

 

Reduced unemployment, social equality and higher labour 

market participation are the main priorities of the EU’s 2020 

strategy. The European Commission has highlighted the 

importance of building an inclusive labour market for all, 

where all working-age and especially vulnerable and 

disadvantaged persons, should be given an equal opportunity 
to enter and remain. 
 



Research Evidence 

EU stakeholders considered policy 

implementation as being significant limited 

due to:  

a. inadequate and ineffective coordination 

among agencies involved; and  

b. lack of monitoring and evaluation of 

existing strategies (WP7).     





#3 Ensure adequate National legislation  
that promotes inclusive labour markets for all 

In many EU-countries persons with specific chronic health 

conditions can receive support in employment if -depending 

on the country-specific eligibility criteria - their condition is 

recognized as a “disability”. Such frameworks, however, 

create an “invisible” category of working-age PwCDs that are 

“not disabled”, and even though they face plenty of obstacles 

to participate in the open labour market, they are not eligible 
for the existing national policy provisions. 
 



Research Evidence 

“Legislative needs” were reported as one of the 

three most important needs across all groups of 

health conditions who participated in the needs 

assessment survey (WP6). 

Effective national policies involve the 

development of adequate flexible, country-

tailored national legislation focusing on the right 

of every person to work in sustainable 

employment (WP4, WP5, WP6). 





  
#4 Develop and monitor strategic approaches and directions  

that promote inclusive labour markets for all 
 

 

The achievement of active inclusion and of full participation of 

each person in the employment sector necessitates strategic 

actions on the part of employees, employers and all other 

stakeholders involved, in order to create a balance between 

incentives and obligations. A shift in attitudes of all parties 

and a genuine willingness/commitment of all to eliminate 

workplaces’ restrictions for all, thus including PwCds, is a 

must-factor in the changing process. 



Research Evidence 

balance between compensation and 

activation measures,  

integrated employment support systems 

that encompass various areas of support 

(i.e. job-search support, access to 

training, individualized and specialized 

support by professionals; WP4, WP5, 

WP6).  



Develop and monitor strategic approaches and directions  
that promote inclusive labour markets for all 

 



#5 Develop and monitor measures that 
promote inclusive labour markets for all 

Promotion of sustainable employment of PwCDs 

involves the development of measures that take 

into account PwCDs’ need for job security, 

employment support and reasonable 

accommodations as well as employers’ need for 

economic sustainability. 



Research Evidence 

Existing measures targeting work 

reintegration of PwCDs take different 

forms and orientations while their 

effectiveness and degree of 

implementation vary according to the 

welfare model adopted by different EU-

countries (WP4). 



#5 



#6 Develop and monitor services that promote  
participation and an inclusive labour markets for all 

Biopsychosocial factors negatively impacting on the 

employment reintegration/inclusion of PwCDs are diverse 

and multidimensional and include personal, societal and 

environmental work-related parameters. Thus, different types 

of services and supports facing and addressing this 

heterogeneity should encompass all the different 

biopsychosocial aspects involved. 



Research Evidence 

EU-level stakeholders highlighted the 

development of services for employers 

and the promotion of a person-

centred approach to services for 

PwCDs (WP7).  



#6 Develop and monitor services that promote 
participation and an inclusive labour markets for all 



#7 Promote research on effective and 
innovative reintegration strategies and use 

the available evidence for developing solutions 
for inclusive employment 

The development of agreed study protocols and the assessment 
of strategies should be at the centre of the governance structure 
as they serve as the basis for policy makers to collect valid and 
reliable information for establishing and monitoring the effects 
of existing strategies for work integration, reintegration and 
inclusion. This in return contributes to evidence-based decisions 
/ policies. 



Research Evidence 

EU Pathways demonstrate that there is no 

adequate monitoring nor evaluation data 

for most of the existing strategies that 

target the inclusion, re-integration to work 

for PwCDs (WP4). 



#7 Promote research on effective and 
innovative reintegration strategies and use 

the available evidence for developing solutions 
for inclusive employment 



T h a n k  y o u  f o r  y o u r  
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